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Anti-bullying Plan
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Preventing and Responding to Student Bullying in Schools Policy (2011)

The NSW Department of Education and Communities rejects all forms of bullying. No student, employee, parent, caregiver or
community member should experience bullying within the learning or working environments of the Department.

Bullying

Bullying is repeated

verbal, physical, social or
psychological behaviour
that is harmful and involves
the misuse of power by an
individual or group towards
one or more persons. Cyber
bullying refers to bullying
through information and

communication technologies.

Bullying can involve
humiliation, domination,
intimidation, vic ation
and all forms of harassment
including that based

on sex, race, disability,
homosexuality or
transgender. Bullying of
any form or for any reason
can have long term effects
on those involved including
bystanders.

Conflict or fights between
equals or single incidents are
not defined as bullying.

Bullying behaviour can be:

verbal eg name calling, teasing, abuse,
putdowns, sarcasm, insults, threats

physical eg hitting, punching, kicking,
scratching, tripping, spitting

social eg ignoring, excluding, ostracising,
alienating, making inappropriate gestures

psychological eg spreading rumours, dirty
looks, hiding or damaging possessions,
malicious SMS and email messages,
inappropriate use of camera phones.

The term “bullying” has a specific meaning.
The school’s Anti-bullying Plan sets out the
processes for preventing and responding
to student bullying. The school has a range
of policies and practices, including welfare
and discipline policies that apply to student
behaviour generally.

Schools exist in a society where incidents

of bullying behaviour may occur. Preventing
and responding to bullying behaviour in
learning and working environments is a shared
responsibility of all departmental staff, students,
parents, caregivers and members of the wider
school community.

School staff have a responsibility to:
» respect and support students
= model and promote appropriate behaviour

n have knowledge of school and departmental
policies relating to bullying behaviour

= respond in a timely manner to incidents of
bullying according to the school’s
Anti-bullying Plan.

In addition, teachers have a responsibility to:

provide curriculum and pedagogy

that supports students to develop an
understanding of bullying and its impact on
individuals and the broader community.

Students have a responsibility to:

u behave appropriately, respecting individual
differences and diversity

u behave as responsible digital citizens
u follow the school Anti-bullying Plan
u behave as responsible bystanders

u report incidents of bullying according to
their school Anti-bullying Plan.

Parents and caregivers have a responsibility
to:

support their children to become
responsible citizens and to develop
responsible online behaviour

be aware of the school Anti-bullying Plan
and assist their children in understanding
bullying behaviour

support their children in developing positive
responses to incidents of bullying consistent
with the school Anti-bullying Plan

report incidents of school related bullying
behaviour to the school

work collaboratively with the school
to resolve incidents of bullying when
they occur.

All members of the school community
have a responsibility to:

model and promote positive relationships
that respect and accept individual differences
and diversity within the school community

support the school’s Anti-bullying Plan
through words and actions

work collaboratively with the school
to resolve incidents of bullying when
they occur.





 Our School Anti-Bullying Plan
Our School Anti-Bullying Plan

This plan outlines the processes for preventing and responding to student bullying in our school and reflects the Bullying: Preventing and Responding to Student Bullying in Schools Policy of the New South Wales Department of Education and Communities. 
This plan has been developed in consultation with the staff, students and community of Seven Hills Public School.
Statement of purpose 
Bullying behaviour is not tolerated in NSW Government Schools.
(Anti-Bullying Plan for Schools, Department of Education and Training, Memorandum DN/05/00027, Robyn Mckerihan, General Manager Access and Equity, 25 January, 2005). This is certainly the case at Seven Hills Public School.

 All people at Seven Hills Public School, that is the staff, students, parents and caregivers have a shared responsibility in making sure that bullying behaviours are dealt with quickly and effectively whenever they occur.

Protection
From research and staff discussions, our definition of bullying behaviour which is used at school with students, staff and parents is:

Bullying is repeated, unwanted behaviour which hurts or upsets somebody else.

Bullying behaviour can be:

· Verbal eg name calling, teasing, abuse, putdowns, sarcasm, insults, threats

· Physical eg hitting, punching, kicking, scratching, tripping, spitting

· Social eg ignoring, excluding, ostracizing, alienating, making inappropriate gestures

· Psychological eg spreading rumours, dirty looks, hiding or damaging possession, malicious SMS and email messages, inappropriate use of camera phones.

(Anti-Bullying Plan for School, Department of Education and Training, PD/2004/0050/V001, 28/01/05)

We realise that bullies are everywhere in our society, not just in our schools. We also realise that even though we may do everything in our power to prevent bullying, there will still be bullies. Therefore we have strategies to deal with both the individuals being bullied and those doin the bullying.

As outlined in our Student Welfare Policy, one-off incidents of inappropriate behaviour are dealt with by the class or playground teachers as they arise. If the inappropriate behaviours are repeated, whether they are verbal, physical, social or psychological, then other strategies come into action.

At the outset, all students are consistently reminded that they have the right to come to school and feel happy and confident in their learning and play, free from bullying and harassment. No-one has the right to make another person feel worried or uncomfortable. If someone is making a student feel like this, then they must tell someone about it. Bullying only flourishes in a culture of silence or not telling. Telling someone about bullying behaviour is not “dobbing” it is merely asserting their right to feel safe and happy while at school and while coming and going to school.
Strategies When a Bullying Incident is Observed or Reported:

· The incident is investigated by the teacher to whom it has been reported;

· The teacher determines whether or not the incident is bullying, according to the agreed definition;

· If it is not bullying the incident is dealt with by the teacher in accordance with the Student Welfare Policy;

· If it is bullying the incident is dealt with on the method of “shared concern” or Pikas method (Rigby, Ken. Bullying in Schools and What to do About It, ACER, Victoria, 1996).

The staff, students and community members have a shared responsibility for preventing and responding to bullying incidents. For students, the first port of call is their classroom teacher. Incidents of bullying can also be reported directly to the principal.
Student Welfare Policy of Seven Hills Public School emphasizes citizenship and  values good behaviour to maintain a positive climate of respectful relationships across the whole school community that aims to prevent bullying.
Prevention
At Seven Hills Public School the prevention of bullying is implemented in the following ways:
· Whole school Student Welfare Policy

· Teaching and learning programs that embed Values education and PDHPE programs that focus on relationships, values and resilience, life skills, communication and conflict resolution.
· Parent education programs to assist family members in identifying and preventing bullying.

· A whole school culture that respects and tolerates individual needs and differences.

· Professional development of staff related to bullying and the strategies to counteract it.

· Community awareness and input relating to anti-bullying strategies

· Students know and understand what behaviour is acceptable at school

· Staff commitment to acknowledging victims of bullying and to deal with bullying incidents.

Early Intervention 
Seven Hills Public School employs the following early intervention programs to prevent bullying:
· Students are encouraged to report bullying incidents involving themselves and others.

· Teachers regularly remind students to report incidents – reporting is not dobbing.

· Parents are encouraged to contact the school if they become aware of a problem.

· Students are recognized and rewarded for positive behaviours

· Executive alerted to incidents of bullying.

· Bullying incidents are recorded in the behavior database.
Response
1. Interview with bullies. This is done alone, one by one, starting with the student seen as the group leader. This is a non-adversarial interview designed to emphasise the concern of the person who is being hurt or elicit some empathy and to come to some agreement as to what the person might do to help the victim. During the meeting the teacher remains calm, empathetic, never angry or indignant and respect is shown for the bully as a person.

2. Interview with the victim. This is done in a supportive manner and the aim is to explore ways in which the victim can behave to minimise the chances of the bullying being repeated. This may involve the victim being shown assertive behaviour or reducing behaviour which may be provoking the bullies.
3. Follow-up with bullies and victims. It is essential that daily follow-up takes place. This involves asking the bullies individually how they have followed through what they agreed to do to help the victim, and asking the victim how they are progressing and whether or not there have been any further incidents. The follow-up is initially carried out daily, then tapered off if all is going well.
4. If the bullying behaviour does not stop as a result of this intervention, then the usual sanctions of the Student Welfare Policy will be implemented. There will be a need to keep working with the victim at this time to support them and make sure that they continue to problem solve to try to make sure that there is not something else they can do to prevent the bullying from re-occurring.
This may have to be carried out by the Assistant Principal or the Principal, depending when the bullying incidents come to light.
Witnesses to Bullying Incidents

Any student or community member who has witnessed a bullying incident or behavior will be offered the opportunity to speak to the principal and offered support. Additional support may be provided by the school counsellor or EAPs for staff members.
Parents and caregivers will be provided with the opportunity to respond to the management of bullying incidents and be provided with an update on the management of an incident by the principal.
Serious incidents that involve threats, intimidation or assault of students, community members and staff will be reported to the appropriate authorities and the School Education Director as required by the DEC. 
The principal maybe required to contact the Child Well Being Unit and/or Community Services in individual situations.

Students, parents and caregivers can access the Seven Hills Public School Complaints Management Policy and the DEC Complaints Handling Policy and Procedures if they are unsatisfied with a response to bullying.
The Anti-Bullying Plan will be promoted in the school newsletter and at parent/community meetings. It will be published on the school website. Printed copies will be available on request.
The effectiveness of the Anti-Bullying plan will be evaluated by the school community on an annual basis and reported in the Annual School Report.
The school Anti-Bullying Plan will be reviewed every three years as part of the school cyclical review.
Additional Information
The following services are available to assist individuals:

Police Youth Liaison Officer – Blacktown Police phone: 9671 9199

Kids Helpline – 1800 551 800
Principal’s comment
This Anti-Bullying Plan was developed in consultation with the staff, students and community of Seven Hills Public School and is aligned with the principles of the DET and the Seven Hills Public School Student Welfare Policy.
Ms Christine Burke Principal
Mrs Teresa Coleman Rel Assistant Principal

Mrs Wendy Vigenser Teacher

Mrs Nicole Antala Teacher

Mr Mark Greentree Teacher

Mrs Sharon Smith-O’Brien Teacher

Mrs Jeannine Tierney Teacher

Mrs Agnes Singh Teacher

Mrs Jan Brooks SAM

Mrs Rosanne Vowels SLSO, P&C Representative

Mrs Ann McLean SLSO, P&C Representative

Mr Neil Smith O’Brien P&C Representative

School contact information

Seven Hills Public School

2A Lucas Road, Seven Hills NSW 2147

Phone: 9624 3441
Fax: 9838 8483
Email: sevenhills-p.school@det.nsw.edu.au
Web: www.sevenhills-p.school.nsw.edu.au

School Name: Seven Hills Public School
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